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Employee Training Must Become National Priority 
 
Ottawa – A new report is calling for Canadian employers to increase their investment in training 
employees.  Participants at the Forum on Employer Investment in Workplace Learning agreed 
that Canada is losing a competitive edge, and they felt that leadership at the national level is 
needed to catch up.  “It has long been recognized that Canada lags behind other countries in 
investing in employee training,” says Ken Georgetti, President of the Canadian Labour Congress, 
“the negative effects of this lack of training are being felt right across the country.  Workplace 
learning must become a national priority.”  
 
With the labour force growing more slowly than in the past and the threat of skills shortages, it’s 
never been more urgent to ensure that our current workforce is as highly skilled as possible.  But 
the reality is:  less than 30% of adult workers in Canada participate in job-related education – 
compared to 45% in the United States.  Add to that the sobering fact that 40% of adults lack the 
literacy skills to live and work in today’s society and the picture for Canada’s workforce of the 
future isn’t bright. 
 
The forum, organized by CPRN and the Canadian Council on Learning, drew participants from 
business, labour, government and academia from across Canada.  They used the CCL/CPRN 
discussion paper, Employer Investment in Workplace Learning in Canada, as a starting point.  It 
quickly became evident that leadership was an important issue.  One of the forum’s key participants, 
Perrin Beatty, the President and Chief Executive Officer of Canadian Manufacturers & 
Exporters, says “Canadian employers need a strong signal from government to finally begin a 
new era of workforce learning.”  In the report from the forum, Moving Forward on Workplace 
Learning, participants identified several ideas for action including: 
• CEOs and unions to champion investment in employee training  
• Governments explore new and enhanced incentives to encourage employers and workers to 

participate in learning activities 
• Organizations engaged in facilitating training identify promising initiatives and exemplary practices 
 
The Canadian Labour Congress and Canadian Manufacturers & Exporters are co-leading the Work 
and Learning Knowledge Centre, which intends to continue the dialogue on this important issue. 
 
To read the report, Moving Forward on Workplace Learning, go to 
www.cprn.org/en/doc.cfm?doc=1615. 
To read the discussion paper, Employer Investment in Workplace Learning in Canada, go to 
www.cprn.org/en/doc.cfm?doc=1529. 
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