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Rules Needed for Recruiting Foreign-Trained Health Care Professionals 
 
Ottawa – A new report by Canadian Policy Research Networks calls for provincial governments 
to take a closer look at the way they hire doctors, nurses and other health professionals from 
developing countries.   
 
Canada has always relied on newcomers to help deal with shortages in this field, but increasingly 
these professionals are coming from developing countries, especially from Africa and Asia, 
which have staffing shortages and critical health problems of their own. 
 
To take general practitioners as an example, about 23% of GPs now working in Canada were 
educated overseas.  In Saskatchewan, the number climbs to 55%.  The situation became so 
critical in 2001 that the South African High Commissioner to Canada publicly rebuked Canada 
for the “brain drain” of doctors. 
 
The CPRN report, The Ethical Recruitment of Internationally Educated Health Professionals: 
Lessons from Abroad and Options for Canada, looks at how other countries are handling the 
issue, examines the views of key players and outlines some first steps for Canada’s provinces to 
begin the process of developing a code of practice or series of guidelines. 
 
The authors, CPRN’s Tom McIntosh and Renée Torgerson, along with Nathan Klassen of the 
University of Regina, emphasize that there is no quick fix in establishing rules to govern the ethical 
recruitment of foreign-trained health professionals.  For example, any effort to restrict certain 
professionals from specific countries from coming into Canada raises questions of personal 
autonomy – the right for a doctor or pharmacist to determine his or her own future.  Any new 
system of rules or guidelines would also pose significant questions about assuring compliance, 
evaluation and monitoring. 
 
But the authors also urge action.  The report found “consensus that there is a serious ethical issue 
to be confronted, namely that it is inappropriate for nations as relatively wealthy as Canada to 
solve its own domestic health human resources problems of undersupply and mal-distribution by 
relying on the immigration of health professionals from developing countries.” 
 
To read the study, go to www.cprn.org/en/doc.cfm?doc=1611. 
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