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For governments, the ultimate concern is whether disincent
(from a social returns point-of-view) level and compositi
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segments of the employer population seem most likely to have been affected by training 
disincentives, as revealed in their observed investment behaviour. 

There are various disincentives that have been discussed in the economics literature. We 
organize the disincentives into the following categories – externalities; information barriers; 
employee-based obstacles; and a miscellaneous group. In each case, the theoretical arguments 
are discussed and then the relevant Canadian empirical evidence is reviewed. As we will see, that 
evidence is limited and can only provide partial insight into the importance of these 
disincentives. 

We supplement this literature review with some new analysis of data from Canadian 
establishments on training obstacles. These data were collected in the 1995-96 Ekos Workplace 
Training Survey which gathered information on training experiences from over 2500 
establishments throughout the Canadian private sector. We focus on the part of the survey which 
questioned employers on the extent to which a number of potential obstacles to training were 
problems in their establishment. 
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